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ABSTRACT - 1.
' This publication is intended to help make secondary

"and college students aware of careers in psychology. Approximately

one-half of the booklet contains sketcheés of 16 jobs in psychology
emphasizing teaching, research, and public:- service. For each job
sketch there.is a general description.of .the types cf work involved
and the educational background required. To help students understand
what a career in this area involves, examples of an open position:.
advertisement and a description of a successful applicant are =
provided. The publication also contains informationm cn the college

-degrees and employment statistics of psychologists, describes steps

to take if.one is interested in becoming a psychologist, discusses
the difference .that education and training make, and talks about the
direction in which psychology is headed. A variety cof other

-information sources is included for persons seeking information about

a career in psychology. (Author/RHM) .
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Overheard n a three -way conversatlom

Psychology s what's a|ready known
about human and animal behavior.
That's psychology.”

. ‘ . - “No, pSychoIogy 1S a way of discevering
- i ; ' . Y -~ -~ -1 newknowledge atfout human and aru-
R oo ) ' ———— mal behavior. That's psychology.”

-

. "No. psychology & a way of using what's
.- known about human and animal be-*
o : - ._._ ] baviot. That's psychology.”
. . ] All of these definitions are rnight, yet
] . ) e o , . N each 1s only partly right. Knowledge -
- . Sy \ C N, A about hyman and animal behavior
- : ' : S =1 exists, and that's psychology.as a

. d/sc1pllne——-the body of knowledge from
el , - whith teachers teach. But that knowl-
U - . v ¢ ¥ /== - edgefirstmustbe discovered, and that's
) . ' + psychology as a science—the-spectal
b ’ : = ', -« methods that researchers us® to study

- T / : behavior. The knowledge, once gener--
, ated, may be applied to promote Auman
3 = - welfare, and that's psychology as-a
- NN ’ o —__ -~ .~ professisg-what those in public-ser-

Pt — vice and applied psychology do.
o A . ‘ \\ e '_,fr_ ‘ .
—%

There you have a definition in three’
pagts: Psychology includes a body of
knowledge. methods of research to ob-

. WHAT co o : ' .- T . tansuch knowledge. and the dpplica-
* IS Ty ” ~ A Llor:jo!rt:at knogqlledgs'to t;en(’jef;t hurhan-
. . . L ‘ ind. The trouble is that the detinition
PSYCHOLOGW ) . doedrt tell you very much about what
b " psychology is. To understand fully what ’
. : g ’ the word means, you need to spend
' ' ~ sometime with it—to see itin action and
/ : ' in context. Psychology in action is-what
‘ ; , . +  psychologists do. Psyghology in context -
. . . . - is where psychologists work, withwhom
. and with what they work. To put
) . psycholegy in action and in context, we ~
* _ . S " " have prepared some typical job adver- -
' ' < N . tisements and coupled them with ficti- _
) tious descriptions of persons who might
4 . R : shccesstully do the job. Before each of°
. ' - : " these particular descriptions, there is a
P - R A : » ' . general description of the type of
¢ - -
-5 -
) .
] . O ‘ . . . -
B e\ '




psycholognst dr psychological worker
who s bemg degcyibed

As you réad the sketches think about
the dwersity of work the people are do-
mg. Think also dbout what they have in
common—why they are identified as

" psychologists or psychological workegrj.

Think too about the amount of traunin
after high schoolthat they have had. The
level and extensiveness ofthattraining

. are reflected by the degrees or certii-

L

cates a pesson 'has earned An as-

_sociate degree (Asspcrate of Arts or As-

sactate of Science) |$ earned jor approx-
imately two years of study after igh -

school, a bachelor's degrea-{Bachelor of
Arts or Bachelor of Science) after four T

years.of syfdy Following graduation ,*

from college amaster's degree (Master
of Arts. Master of Science, or Master of

_Education) can be earned after one or

two years of work as a graduate student.

a doctor s degree. whether for the Doc- ~

tor of Education (EdD). Doctor of
hilosophy (PhD), or Doctor of Psychol-
(Qy (PsyD). usuaily requires 'lour or
more years of work. To encourage qual
ity graduate education, the American
- Psychological Assdmatnon has setup a
process of aCCre;matlon for graduate
programs in chimical. counsehng, and
school psychalogy Also, insome states,

cegaun kinds of psychologists mustbe - ..

licensed or certified The requisements
and procedures of accreditation and
hcensing and of certification are discus-
ged i more detal in the section called

‘ Ho%o | Become'a Psychoiogist?’, ,

.
’
~ \ .

' pohant points rs ystbe noted
-before you r’ the following sketches.
First, remertiber. that the pasitions listed

are only typlcal of those available from
the type otemployer thathas beeniden-
tmeg The position s fictional, as 1s the
dalgry. The salary 1s typical of 1974

" ratés. With allowances for inflation,

these rates can theh be used té estimate
the salary 'now being paid for the same
type of pqsmon However, the salaries
given ar pnly examples. Consider a
personwho s an Associate Protesgor of

Psychology with a PRD and eight years  #

of experiengce and who 1s employed asa
teacher and researcher In a'state uni-
versity. In 1974, such a person could
have earned a salary rangjng anywhere
from $11
the particular college or unlvers:ty In-
volved. ‘
Second, e,ach job descnp‘t nis only
one among many posmons tIL
illustrate the type of psychologist iden-
tihed in the genéral description. For:in-
stance, a pefson called a c¢hnical -
-psychologist might be employed as (a)
the chief psychologist in a'state méntal

. hospital; (b) the chairperson of the de-

partment of psychology In a large state
unwversify, (C) a state commissioner of
mental health: {d) a member of a practic-
ing profess:onal team thatincludes a
medtcal doctor, a psychiatrist, and two
psychologns(s (e) a consultantto an ad-
yertising agehcy; or () arrindependent
pracmioner

While you read this booklet, keep in
mind thatpsychology 1s a highly,diverse
field. It is very difficult to descrnbe
adequately all of the various roles of .
psycholognsts The descriptions that fol-
low are only a sampling of what
psychdlogists do, and many kinds of
psyctlologists could not be included be-
causp of space imitations.

Mto $26,900, dependingon -

atcould .

.
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N - , EXPERIMENTAL PSYCHOLO-
. ‘ : A | GISTs agenerattitle applied to a vari-

ety of psychologists who are trained in
designing and conducting research in
specific areas. Expernimental psychol-
ogy gters historically to the methods by
which several difterent areas of behav-
ioral processes and phenomena are
studied. Areas traditionally grouped
under this label include learning; sensa-
tion and perception; human perfgrii«
ance; mgltivation and emotion; lan- . -
guage, thinking, and communication;
and comparative and physiological
psychology. Experimental psycholo-

gists are typically ideptitied by thfgea

in which they do research—Ilearni
psychologists-comparative psycholo-
gists, etc.—not by the general termex-
penmental psychologist. A research-
onented doctor’s degree (PhD) 1s usu-

- ally needed for advancement and mobil-
ity in this field. )

- ! /1 L]

Pesltlon.Assocxate Professor, Expen-

mental Psyghology .

Employer: A large southern university

Salary: $17,500/9 months -

. Job description: PhD required. Pl%u

. - — o " . tion involves teaching introductory, - *

T . 3 psychology each semester,’ including

- CAREERS 4 e - supervision of graduate teaching assis-

IN - : : . : ' tants, it also involves teaching an ad-

' PSYCHQLOGY o A * vanced undergraduale course in one of

: . the following areas: research methods,
- . . : . human learning, or sensation/
TEACHIN G . - perception. Position requires supervis-
ing master's and doctoral students and
S ' . participating in all aspects (curnculum,
. ' 'scheduling. advising. etc ) of the under-
graduate psychology program.

. . Successful applicant: Susan Cass,
‘ ) g 34, majored in psychology at Howard
T o University. She theh obtained a master's
’ \ . ' . ' degree in general experimental
psychology and a PhD in learning from
7 vanderbilt University, where she also
. y - the .

4 S,
Q N ' -

‘ERIC \ ) o
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- taughtmtrodectory\ﬁydhologywhute \

~ .-she was a,graduate stydent In her first

\

s job atthéumversuty of South Carolina,
“' Dr Cass sUpervrsed a introductory
¢ourse of 2,500 students, coordinating

- theteaching activities of eight teaching

assistants

in her new position, Susan Cass ad-
.vises high school psychology teachers
-throughout the state and tooperates -
with 24 of them in oftering the introduc*
tory course by educational television in

local tugh schools: She also supervises .

the research of four graduate students,
conducts her own research program on
- short-term memory. and works with the
"department chairperson in coordinating

the undergraduate psychology program

with other teaching and research ac-
tvities of the department .

CLINICAL PSYCHOLBGISTS or
chnicians specialize in the assessment
and treatmentof persons sufféring gmo-

a chmcnar} 1s knowledgeable aboutthe
psychology-of petrsonahty
psychopathology and psychometrics,
and s trained to diagnose and treat
psychological problems ranging from
~ responses to.normal developmental
cnges in adolescen reme
psychotic conditions %mer skills ats
techriques may be acquired as he or
she assumes new responsibilities. for
example, ‘mental health consultation
witkR commgntty agencies d
Like most psychologists, clinicians §
are often trained in the skills and meth-
ods of scientfic inquiry Besides their

" bonal or adjustment problems Typically.

professionahactivities iadiagnosis and -

), ’ ‘

treatment they may conduct research.
‘Far exampte they may study the .
pSychotherapist charactenstut:s thaf are
rethred to pattent tmprovement or they
may iobk at the conditions under which
_ybung chiidren qsvelop a sense of re-
sponsibihity. Thus, chnical psyt:hologtsts
are often found jn academic settings -
where they may teach, conduct re- - \
search, provide psychological services.
or some combtna@not the three. No
single description cah convey the:
breadth of activities in which different
chnical psycholpgists may be involved.
Thus. several illustrations of the work
and training of clinical psychologists are
included 1n this-booklet. A doctoral de-
gree is generally required to become a
chnical psychologist. - o

v ‘,

Posltlon Dtrector ChntcalPsychology
Center .
Employer: A southwestern untverstty
" Salary: $21 .000/11 months R
Job description: PhD required plus a
minsmum of five,to eight years of ad- -
» ministrative expenence. The Director’s
role 1s to provide gurdance and planning
to assure the smooth functioning of the
university's Clinical Psychology Center.
«a teachirig/treatment center thal em-
phasizes behavior modification
techniques. He or she will be responsi-
s blefor scheduhngthe Center's activities,
coordtnattn\f&culty supervision of ap-
proximately 50 in-training, gfaduate-
student theralists~and teaching a
semester graduate-student course on
how to#ractice therapy.

Successful agplicant: Eugene Fisher,
36, graduated‘ﬁt‘h@ ¥achelor's degree in
psychology from Boston University after
transferring fromra pohtical science

’ drew to enter Peace Corps for two
years of work. IHe graduated from the
- University of Oregon with a RhD, ih.clifi-

-

cal psychology and served his one-year
cliniCakintermghip al.the University of

Washington Sghool of Medicine. Dr. ..

Fishtr spent the next six years on the

. faculty atthe Untverslty of Denver, -~

where he ‘Served as Director gfClinical
Training in the Dépajtment of Psychol-
ogy his fast year. At his new pasition,
Eugene Fisher is continuing his re-'-
search, which compares patients’ and
therapists' views on the short- and long-

term effectiveness of severaltypesof

psychotherapy; the research is partly
sponsored by the Nattonal lnstltute of
Mental Health. He also supervis
therapy course each semester and
teaches an undergraduate or graduate
class inbehavior modification every
other semester: Having been certified in

J his state, he has started his own inde-

A

- eurrently enrolled in

pendent practice; which he maintains
. during off hdurs and one full day a week.

-
v

TEACHERS OF PSYCHOLOGY
AND BEHAVIORAL SCIENCES IN

" THE HIGH SCHOOL have found an

‘occypation that is a significant source o
employmenit for those who hoid a ‘
bachelor's degges in psychology. Esti-

- mates are that between one-halfand ,

illlon.students are

hjgh school.
psychology courses across {he nation.
About half of the states permitteachers
to be certified in psychology. but only if

Yaccompanied by certlticatioit in another

three-quarters of a

X3

)

-

E

P BRL major. He entered the graduate program
. o . . ' atthe Untverstty of Brltt .
, Canada. seeking a maste @ee in . . .
*  personality psycholoqy but sodh with- ¢
/\
- [ . e
4 . = - ’ . 5
) »> ’ [N .
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 area (such asE‘ngllsh or social studles)
ether states do not have that Ilmltalton
and gran| certification to teach psychol-
“ogy exclusively. The opportunltles to
feach psychology and behavioral sci-
énces In high schools vary as widely as -

-.* the schools i which one can be -

¥

émployed, but increasing-student en-..
roliments and moreliberal statecertifica-
- yonreglitements are trends that assure
animmediate future for teache‘rs of
psychology: Nevertheless fuli-ime High

S

‘. schooi teachers of psychology are still

rare; usually the peryson teaching
dsychology is also tgaching classés in
othersubjects or acting as a coynselor.
. Abache|qr's degre’e and a teaching cer-
dificatd are rdquired, and 3 master’s der
" greeis desirabre In all states butis speci-
: fically required in some states afte a
specified nu mber ot years in service.

. ’
vy .

_ Position: High School PSychology
Teachef
Employer: Board of Educatlon na Iarge

. midwestern city : .
Salary: $8,600/8 months with . -
bachelor's de\)ree $7. 500 9 months
with master’'s degree:

ob description: Master's degree pre-

terred. bachetor's degree required. Suc-
cessful candidate withgut master s de-
gree must earn it within seven years of
accepting job. Candidate will teach up to
tWe classes of psychology. depending
on'student enrollments, and may also
teach classes i one of the following

’

h

areas: sociology, personai adjustment. ~

social studies history. or biology.

4
Successful applicant: Allen Farley, 22,
graduated from American University
" with a major 1n education and a minoy 1n
psychology’'His program of study pro-
vided him with the education courses
and student-teaching experience

’...

psychology, Allen Farley stresses. rqle ) J

p]aylng by students and encourages

‘them torvolunteer for community-service

v

projects in the nle'tmpolitan area. En--
rolledin evering classés.at the local uni-
versity, he is working toward his
master'.s‘degree in-education:

PR f . -

-

‘COMMUNITY COLLEGE IN-

STRUCTORS usually reach their posi-
tions either directly from graduate -
schoo] or indirectly after a.number of
years as hlgh school teachers. A typical
work load in the community college in--. -
volves teaching four to six coursés per
semester. much of the.remainder of the
instructor’s time is spent advising stu-

dents or In some community-serviceé ac: .

tivity. Because of the nature of the com-

munity college and the roje‘it plays in-.
higher education, instryctors insuch col-
leges typically are teachlng students’
who will transter into four-year institu-
tions or are training paraprofessiopals in
an associate-degree program-To be- ~
comea commumty college instructor, a
master's dégree is requirdd, andin
some schools a doctoral degree is de-

sirable: In certain statés, a teaching cer- .

tficate 1s also required. .

.

¢

/

Position: Psycholagy Instrugtor, Com-
“*munity Coliege

- Employer; A small western college
\Salary $11,000/9 months .

* Job descrlptlon Master's degree e~
quired. Insfructor will teach one to three
sections of introductory psychojogy anﬁ
twoso four clases from jnterest-areas.
including family réations. child and-adult’
development educational psychology, * - .
personality, social pSychology, and px-

- perimental psychology. Additional
* duties will inclide advising entenng and
- firet- year students. . ..

Y

Successtui appiicant: Stephen Cran-
more, 41, entered Geotgia Institute of
Technology as an engineering student,

but took a leave of absence after his
sophomore year to serve threg years in’

the Navy. He returped to-the Georgia
Institute 6f Technology, switched to a -
psychology major, and gfaduaterith a’
bachelor's dqegree. White teachingbe- = -
haviorél sciences in a dity high school in
Athens, Georgia, Mr. Cranmore enrolled
part-time in the College of Education at

the University of Georgia, He completed
amaster's degree in educational” ,
psycholog;gatter five years, then taught .
at Miami-Dadé Jutior College in Miami,
Florida, until he began his new posmon

He now teaches three sections of intro-
ductory psychology, one for,majors and .
two for nbnmajors, and he also teaches
courses in personality &nd in social
psychology. Active in the community

and a popular counsslor with his Stu- .#
dents, Mr. Cranmore helpeq develop a
24-hour telgphong crisis center that i is”
now. staffed by him and a number of
community and student volunteers.

[Aruitoxt provided by exic L3

ngcessary for certification. Now teach- . . . -
< Ing four gefilor-level sections of 9* . . - . , ',
. - . . « . - .
) . ) T e - .
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sociAL PSYGHOLOGISTS typi-
: cally study the effects of one ormore

people (groups) on the behavior of an

individuat. Whereas a soaologlst is in-

terested in the behavior of whole' groups,
- the soc‘ial psyghologlst studjes individu-
.als as they aré influenced by those ,
i “groUps N
The research methods of social g

search interests. Social psychologists
may beJoumj doing research in

laboratories or outin'the “realworld."s

ues, effects of thewhvironment on be--

havior, Ipoking atpersons imgroups, and

learmng of soelal roles are just few of

- the topics thatmay interesisocial .

i psycholongts _ - A

sity

Salary: $22,000/9 month
Job descriptlon: PhD in/social

. psychology required, pi/s demonsjrated-

research competence through substan-
tial publication record. Responsnbilltles
. will include directorship-of the Social -
Research Instityte and supervision of

CAREERS ‘»
IN :
PSYCHOLOGY

. RESEARCH’

\

%

N the Institute’s résearch programs.
. . Applicant must also show ability to ob-.

vate funding agencies. ®

—

47, graduated from the University of
Kansas with a major in psychology. He
. éontinued his studies at Cornell Univer-
< sity where he earned his PhD in spcial
psychology without first obtaining a mas-
_ter's degree, His first teaching position
was at Temple University in Philadelphia

as an Assist Professor. Before being

- promoted to.Associate Professor, he
spent five years teaching and doing re-

lence on aggressive béhavior in chil-

a@f‘ N A ' ’

psychologlsts vary.as wsdely as theirre-

Acquisition f biefs, attitudes, and val-

. . tainresearch money from n\ubllé: andpri- |

. Successful applicant: Flobert Matory,

search on the effécts of teleyised vio- '

-

.

°

£y
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dren. While at Temple, he expanded his
research mterests to the study ol the
legal system. Four years.ago. Dr. ™ ry
moved to his current position Wher he
- serves as Director of the SocialRe-
search Institute. As Directot, ple has the
responstbility of obtaining state and fed-
+ eral funds to support the idstitute's In- .
vestigations of the apph(:anons of o
psychology to legal alfa rs, specifically
Ahe social psychology of jury selection
and deliberation. Under his dlrgctton
Pparticipants of the Institute have-pur-
sued inyestigations of witness identifica -
‘on and testhmony as well as the social
‘psychalogy of prisons Dr. Matory has
been active in worgung to réform the
legal system, espeac:ally with respect to
providing services for members of
minonty groups He 1S a member of the
Natjpnal Association of Black
PSyé" logists and the Socety for the
Psychblogical Study of Social Issues

/- 4 :

) PSYCHOMETRIC (QUANTITA-
TIVE)PSYCHOLOGISTS are dr-
reetly corcemed with the measurement
of behavuor (mostly tPwough use of tests)
and the design of research invesfig /1

. tions. Sucya psychologist may:be
danalyzing complex sets ot data. design-
tng, developing, piiot testing, or validat-
ing vergions of intelligence. personalty.
or aptfude tests, or deriving pew statis-
tics v:fh which to analyze data’ The
psychometnc or quantitative '
psy‘cholognst typically 1s well trayned in

. mathematics, in §tatistics, and inthe
programming and uses of computers,
especially for psychological research.

~

Position: Applied Quanttative
Pgychvlogist '

*. Empjoyer: Atelephone company -
laboratoryin New England
Salary: $19,000{12 months
Job descrlptlon PhD (or gquivalent
expenence) n psychology requued

L.

' computer-programming abilities. -

-

- plus a bagkground In genéral experi-

mental psychology andsprimary interest
in statistical techniques with compe-
tence in basit §xpenmental design -
technuqueséryd data analysis. Employer
prefers candidate with past expenence
In correlational techmques as well as

A

Suacassfulapplicant Karen MulRaus,
? earned abachelor's degree in ex-
rimental psychology from Adeiphi

“University and a master's and PhD in

psychometrics from Syracuse Univer-

sity in New York. Or. Mulhaus worked for
three years in the Bell'Telephone <
Laboratones as a statistician in a short-

. termresearch project before goingto

her presentposstion. She is now partof a
research team investigating common
factors that influence use of telephones

in diffgrent cultures. Dr. Mulhaus 1S spe- -

cifically responsible for helping to design
the upcoming research investigations
and for doing statistical analyses of

) completed research.

INDUSTRIAL PSYCHOLOGISTS
are concerned with aspects of peeple’s
work, such as therr job satistagtion, thefd
efficiency, and their morale. Such a
psychologist may perform many jobs for
anindustry: stedy how work is or-
_ gamzed; suggest changes to improve
™ the satistacfion of the people who use
the industry’s services, the quality of the
Industry’s services, and productivity.
consult with managemenit onthe de-
velopment of better training programs
for employees: develop prqretiremem .

.

" counseling programs; use scientific

T

tachniques to study employee morale;
. andrecommend apprepriate changes irf
. Job definitions, trau?f»)ng programs, and -
the organization of work. A master's de-
gree In industrial psychology s a i
minimum requirement, and most ibad--
* ership positions inthe field require adoc-*
tor's degree, usually the Ph{Zj

N

i - V-

Position: Industnial Ps/chologist
Employer: A lalgg midwestern.auto-
motive company .

Salary: $19.600/yeal

Job description: Master's degree re-
quired, PhD or @quivalent expenence
giyen preference. Psychologist will
supervise other ps{chologists who are
responsible for organizing effective-
working groups. generating accurate
position descfiptions, designing
culture-tair tests for use in selecting
employees. and mdtching qualified per-
sonnel with appropriate jobs within the .
compa ppartunities to engage In
market research alsb exist.

Successful appllcan‘i: Joyce Dallen- |
beck, 29, graduated with a doubte major

.in economics and psychology from the
Universityof  Alabama. Sheenrolled.n .

* the Graduate School of Business Ad-
ministration at Harvard University, earn-
ing a Master of Business Administration’
degree in two years. After ayear working
for'an accounting firm, Joyce Dallen-

- beck resigned and entered the graduate
program in industrial psychology at.the
University of California at Log Ang
On comptetion ot her doctoral studiess .
Dr. Dallenbeck joined the automotivé
company's Industrial Psycfiology
Group. -

In addition to dlrecting a staff of nine .
cndustrtal organizatlonal andpbrsonnel
psychologists, Dr. Dallenbeck is continu-
Ing research started in connection with
her doctoral dissertatien on the de-.
velopment of autombbile contrgls for the

4
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~~ consuitant for the company s atfirmative
aCtIOl;\ program \,’

. ) /'

~ "~ °

(unhkemdustnﬁ)sychologusts whose
.- “Aresponsibiizes may rangu wid <
4 dystnal production and work‘setings)
focus more specsically onthehinng. as-
signment. andpromot:on of empioyees

to enhance therr jOb satistgction and
‘productivty OHenretyingheavily onthe
personhel intervie and test,data. the -
personne! psycho;&s likely to be’.
most famihiar with theSsibyect matter of .
expenmemal developmental ditteren-
. ua! and social psyeMiogy as well as
psychometrics A Master of Acts or Mas-
ter ot Science degree 15 the mimimum
requirement for any posttion of respon-
sibility 1n such work although jobs as test
adzpmstrators and interviewers are

able for those with baghelor s de-

grees

Position: Personnel Measures
\ Evaluation

Employer: A human resources labora-
tory on a southern miltary base
Salary: $11.614 12months
Job description: Master s degree pre-
ferred. with prior expernce’in occupa-
tional analysis. |db evaluanon selection
and classification rocedures. perform-
ance evaluation testvahdation. and or
job satistaction Desired 1s a research
psychdlogist in ogcupational and Career

- » development with interests m personnel
or related research : .

-

.
. T . P

Successtul appllcént: Joseph Hutch-
ings. 27. graduated with.a bachelor s
degree i psychology from-the Univer-
’ sity of Virginia and completed the re-
quirements for a master s degree in in-
- _dustnal psychology 18 months later at
Calitormia State University at Long

- PERSONNEL PSYCHOLOGISTS -

“

' physically handncapped Shersalsoa - \ Beach As atwilian employeeof a

branch of the United States mlitary, Mr
biutchmgs consults on the initidl selec-
tton and job pjacement of recruits as well
as the<rainiog of interviewers and other
personnelspecialists He is<urrently
conducting’a study compaging several

_new Intervipw techniques in an attempt

. -

to ind the most effectin@ technuque fog °
appropriate placement af mnhfary re-
cruits on the job He helps persohnel

estatfish critena 3¢ evaluating on-the-«
. 10b performance, aﬁvuses management

spegialists on questishs of emplpyee

. mdrale* anq1s 3evelopmg aspecial train-

ing Program fof recruits from disadvan-

taged backgrounds
Y

ENGINEERING PSYCHOLO-
GISTS are concerned with designing

*and using enwfonrhents and systems

with which human beings kve and work
Their job 1s to improve the interaction
betweenhumans and their environment

E ngme?rmg&s;chologlsts may help de- *
sign work areadeqiipment, and -

human-‘machine systéms, as well as the
training devces. aids, and requirgments
needed to prepare people to make such
systems function These psychologists
work in many different settings such as
the aerospace industry. communica-
nons and transportation industres. the
miltary services, and other governmen-
tal. commercial, and industnial enter-
prises

e

Position: Engineering-Psychologist
Employer A consultmg firhin upstate
New York * L.

Salary: $1 8.000 year

Job describtlon' PhD requfred plus -

.

SOme appropriate experlence -‘Desired
1S someone with ability td analyze rele-
vanAt components of a compligate. jobas

;eiated to desugd constructton and op-

?lon pf human~ma.€hme ‘systems. The
bility to work wi pebplez also
heeded P’#or experience #ith

“simulators and progranimed learning
N would be heipful.*

i )

uccessful applicant: Juanita Mar- .
ez, 31, did her undergraduate work in
ecorgmics at the University of
Pittsburgh and obtained her master's

o degree in engineering psychology from

New Mexico State‘/’Unuversuty For three
years, Juanita Martinez worked at the
National Aeronautics and Space Ad- -
msnistration in Clear Lake, Texas, help-
ing to design astronaut control panels for
the Apello moon capsule. "She then re-
turned to graduate school and obtained
a PhD in human factors from Catholic
University of America. in her new posi-
tion, Dr. Martinez is supervising a project
in which the needs for training & flight -
crew afe being studied in order to de-
termine the appropriate role of flight
simulators in fraining. Her particular re-
sponsibility has invoived specifying thes
simulator characteristics needed to
meet training requirements. She is ac-
tive In the American Psychological As- ,
sociation and also has served as Treas-. ..
wer of thejAssociation of Women'in o
Science -

. . hey
EXPERIMENTAL PSYCHOLO-
GISTS INVOLVED IN RESEARCH
may be foundina vanety of settings,
including colleges and universities gov-
ernment. and private industry, The basic

" researcher is often found teaching ong

or two courses in a graduate program’
while devoting his'or her_primary atten-
tion to research activities. These ac-
tivities vary with the intergst and training

Emc
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" of'the reseafcher. HOWever the proces-
ses of sensatlonand perception,
psychoiogrcal mechanigms, learning *'

~~ and motivation, and cognition are oftén

. the focus of the basic research ques-

* tions of the experimental psychologist. A
PhDis almost always reqwred in this
- field. - N

»_ To obtain research funds, the )
psychologist often must develop pro-

LY

" - posals describing studies that he or'she

'
.

'

" .. rect his.or herown p

\

* would like€'to do. These proposals re--

" quest money from private fpundations -
and governmental funding agencies'to - .
-finance the activity, There is often much

¢, competition'for available money, and a
proposal is'not aJways successful in its
request forfunds. If funds re obtairied,
however, the researcher.is ableto

- achieve relative independence and di-

gram of research.
% - t ) .

Posmon Rssocrate Professor, Expen-
‘mental Psycholoyist T
Employer 'Alarge mrdwestern unwer—
- sity o
Salary: $16, 500/10 months
Job description: PHrrequired as well .
_ as'established compefence in research
‘reflected in appropriate record-of pub-
lished work. Responsibilities will rnclude
ervision of the developmentofan
animal Iaboratory that willbe usedkff
research projects of facultyand
graduate students in expenmental
psychqlogy programs. Teach\ng re-
sponsibilitigs will iriclude one-advanced
graduate seminar per academic’year
and supervision of dectoral disserta-
tions. Apphcant is expected to pursue a
‘programof research thatwilf provide the -
- training ground for graduate students = -
. and that willincrease the reputation of
the graduate program of the depan-

ment
4 . : .

s

Successful applicant: Pat Scarfano,

36, graduated from the University of
Nevada with a bachelor's degree in

- psychology and entered the graduate

program in experimental psychology at
Brown University, earnmg aPnD after
five years of study. 4

- Dr. Scarfano’s first jobavas with the
Institute for B havroral Research study-
ing choxce behavior ynder conditions of
stress. Afterfour years of basic research
experience, he accepted apositionas
Assistant Professor of Psyehalogy at St.
LOI{IS University. There he was assigned
-aredlced teaching Joad in order to pur-
sue laboratory. research_that had been

- funded by the National institute of Men-

tal Health: Since taking his preSentpOsl-
tion, Dr. Scarfano has set up a labora-
tory facility and has continued a re-
search program devoted to choice be-

* . havior using huma® as well as pitjeon

and rat populations for subjects. This

. program invoives graduate studen.rpar

ticipation as well as ¢ollaboration with -
faculty colleagues.

-EDUCATIONAL PSYCHOLO-
‘GISTS may actually be concerned with

" arange of activities from initial design
" through:development and evaluation of

. both-materials and procedures for edu-
. catlon aﬁd tralmng Such posmons exrst

L -\0“3
. Fae
, e o ¥
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~
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in pub?rc school systems dxsually large

ones), in the military serwces in private
résearch development companies,*
and iprffidustrial concerps. Thl}lnd of
psyChologist may deal with afialyzin

_ education and training needs, with de- -
) eloping mat rials for instruction in vari- -

ous media, with designing the best con-
ditions for instruction, and with evalu
|ng the effectiveness of |nstruct|onal
programs. Typically, he or she has ac- -
quired skills associated with educatlonal
systeins deve!opment materials and-
"‘media development, and educational -
gvaluagion.

- o
=)

Position: Instructional Desrgn/
Evaluation (Educatlonal Psychologist)
Employer ‘Board of Educatron rma large

S urban aréa

__Sélary. $17,500/12 months

Job description: Requires a PhD (or -

* equivalent experience) in educational

psychology with specraltres ininstruc--
~tional design and in measurement/
evaluation.'Basic psychologicat know!- -
edge of human learning research and-
theory is desirable. o

Successful applicant; June Harker,

- 27, earned her bachelor's and master's

degrees in psychology from Tulane Uni-
versity, specializing in learning and re-

Xdated subjects. She received her PhD i in

educational psychology from Florida
State University, where she studied in-
structional systems and measurement .
as part of her program. Dr. Harker now
works in the Program DeS|gn and
Evaluation Section of the school system.
.Sheis specifically responsible for direct-
ing the development and evaluation of
several new insfructional prpgrams,
.working with teams that include
teachers and currrculum specralrsts

o

:’. .
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serve in many different circumstances.
After a fairly traditional graduate prep-
aration, and after supervised postdoc-
toral' experience, some enter indepen-
dent practige or joint mdependent-

- practice/consulting roles. Others find
themselves responsible fora complete
range of psychological services in public

ettings. Their résponsibilities range
% from administeringand scoring -
psychological tests, to engaging.n
therapy, to supervising the training of
.graduate students inthe delivery of men- - -
tal health services, to administering a
community mental health program.
~ Some clinical psyghologists accept fac-
: ulty-positions in a'college or university
where they perform basic research and
train graduate students. Others stay in
independent practice, butalsoserve as
adjunct professors in graduate training
facmtles bringing their “real world” ex- -
perlenceto students in advanced clinical
training. Regardless of their primary ac- -
tivity, a number of clinical psychologlsts
serve as consultants, especially to pub-’
lic activities and @rganizations offering |

-

o e - S . . " services to the public. Clinical psy-
-~ T ’ - ' L SN . chologists, by training and practice, are
e , becoming community oriented and are
- S . beginning to serve as consultants and
CAR EERS t : ' : practitioners in identifying and elimi-
: |N , R o nating what psychologists call “primary
- PSYCHOLOGY T o « . ) prevention settings,” that is, situations

that cause human problems.

PUBLIC SERVICE .

. . _ . Position: Clinical Psychologist
¥ ¥ v ) : Employer: Group practice in a south- .
T ’ ‘ B .. - ; westerncity
. ] ] . Salary: $26,000/year plus percentage
: v S ~ Job description: PhD required.
ot A - ) : Psychologist will join an established
' ' « group of four clinical psychologisfs inan -
: . active practice with,gn average total load
- " in excess of 20§ patients. Mis-or her
. - , primary work re nﬁ?&jsnbllmes will involve
mdxv:dual coné’ultatlon %d therapeutlc

N ' \ . | 11
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sessions with middie- and low-income / *
families and clients.

-

Successful applicant: Russell -
Spence. 87, graduated from Bronx
Community College, completing his un-
dergraduate degree at the State Univer*
sity of New York at.Stony Brook. He
entered the clinjcal program at the Uni- -
versity. of Michigan, took hig intemshipat
‘the Washtenaw County @ommunity
Mental.Health Center, and completed
his doctoral studies after five years. Qr.,
Spence.then was certified in Utah and
emered private practice in SaltLake. -
Gty Atthe same time. he served as a

" consultant to the Sait Lake City Menfal
Health Cénter and several focal hospi-
tals.

After nine years, Dr Spence decided:
to enter a group practice and applied for
the job described above. Since accept-

. ing the position; he finds+his time oc-

. cupied by consuitation with a weekly av- -

-erage of 26 patients who are reterred by
medical doctors, psychiatrists, local
hospitals, and a variety of other com-
munity contacts. He 1s primarily con-
cerned with summadrizing the results of
psychologicaltests administered to

~ those patients, consulting with his a
partners on psychological aspects of
treatln his own and their patients, as
well as {onducung therapeutic sessions
with patients. ¢He serves as a consultant
to the.city’s Pcfhce Department and to .
the Board of Education of a unitied
school district nearby. He helps both of
these community agencies to anticipate
human problems and build in proce-
dures to identify and prevent sources of
personal contflict and stress.

COUNSELING PSYCHOLOGISTS

Counseling psyohologists' activities
. usually include some combingtion of -

. Thls workmcludes use of traditona]

- Often they employ behavior modification

> —
.

the like. In all of these roles, the.
counseling psychologists’ goals can be
~iewed as remedial or rehabilitative,
preventive, and/or developmental in
nature.

The great majonty of counseilng
syahologists are employed in educa-
al settmgvs and most of those in col- -

|eges or universities. A minority are
employed in hospitals (most notably the
Veterans Adminfstration), community
mental health or rehabilitation centers,
industry, government, or ip private or,
commiunity gounseling agencies. «

are involved with a broad specialty ove,
tapping with clinical, organizational,
educational, and social psychdlogy.

counseling, teaching, consulting, re-
search, and administration. Irrtheir
work, they are particularly concernéd
with the role of education and workin
individuals’ functioning and with the in-
teraction between individuals and the ,
environments in whiich they live.

* Typically, counseling psychologists
work with normal or moderately malad-
justed persons, individually ar ingroups.

L4

Positign: Counseling Psychalogist,
Assistant Professor
Employer: A codnseling center and de-
partment of psychology ina Iarge uni-
© versity .
Salary: $14,000/10 mo
Job déscription: PhDfrequired, includ-’
ing internship and experience relevant
to understanding both college student
development and higher education envi-
ronments. Responsibilities include .
counseling/therapy with individuals and
groups, and consultation with campus
units. Innovation.jn devising new coun-
~seling methods and developing new
programs is encouraged. The position
_will cari rank and academic respon-
sibilities in either the Department of
"Psychology or‘the Counseling and Per--
-sonngl Servicgs Department of the CoI-
lege of Education. ,

* counseling interview methods; interest,
ability, and personality tests; and educa- _
tional and occupational information. s

procedures to enable individuals to
change their behaviors.

Through cbnsuilting activities, coun-
seling psychologists work to foster more
productive problem solving among the
individuals and-groups who seek their -
assistance. In theis research and ad-
ministrative functions, counseling
psyc‘nolo tstend to be data orientedin
defining-afit] solving problems of coun-
seling, training, outcornes of programs,

12
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Successful applicant: Ronald
Sarhuelson, 27 graduated from Oberlin

College with'a major in psychology and a '

minor irfeducation. He completed his
MA and PhD degrees at the University of

"Minnespta. During graduate school. he
spent pne year as a volunteer workerin

the campus crisis center and two years
teaching and researcty assistant.
Hi docforal research concerned out-
;z/orvge;oof two types of cOunseImg ser-
vic r students. He completed a
year's internship. atthe Counseling
Céhter, Umversn)/ of California. His
present positionis Counselnng
Psychologfstand Assistant Professor of
Psychology. In'the Counseling-Center,
he spends a haif daywith walk-in stu-
_dents and has 15 available interview

hours for cantipuing clients. He is acon- .

" sultant to aresidencé hall diréctor and is
developing a self-admlmsterable coun-
seling method to relieve exarnination
anxiety. He is aiso preparing a manu-
script for publication based on part of his
dissertation research. His departmental
teaching consists of supervising four

graduate students in a year-long coun-

seling practicum plus acting as

. academic adviser for. two graduate stu-

' CHILD CLINICAL PSYCHBLO-

GISTS demand preparation practically
identical to that required of any clinical
psychologist; in addition, they have the
responsibility of becoming acquainted
with the developmental characteristics
thatinfluence the unique, generally

" preadolescent patients with whom they

deal. Additional experiencesd@ the areas
of social psychology, counseling-
psychology, and tests and measure-
ments may be required.

Position: éhlldiChnicaIPsychologist ,

Employer: A commu nity mental health
centerin' New England

-Salary: $21,000/)fe_a7\E A
JoBdescription: PhD required. At least

three years of expenenLe withem-
phasis on parent- Chl|d lhteractlon His or
her duties will invoive individual and.
group psychotherapy with children and
their parents as well as giagnostic+
evaluations of patients,

Cluding their
~family environment. Wotk wilt involve
- outpatients only. .

|

Successful applicant: E\nestine Jef-
ferson, 36, entered the University of
North Carolina to major in sociology, in-

tendingto go to graduate school in social -

work. Midway through her sophomore
year, she transferred into psychology,.
took a he vy loadrof courses in the
clinical/p ‘sonality area, and graduated
with a baghelor’'s degree in’psychology.
After twofyears working as a ward atten-
dantin the Eastern State Hospital in
Knoxville, Tennessee, Ernestine Jeffer-
. . .

LY

<
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son entered the Univérsity of Dayton,
from-which she earned her master's de-
gree inchild/developmental psychology.

" Fromthere, she enrolled in the Depart-

v

ment of Human Deveiopment and Fam-

ily Studies at Cornell University and

graduated with a PhB in child'and famity

psychopathology. Following an intern-

ship in clinical psychology atthe Emma

Pendleton Bradley Hospital in Riversidd,
Rhode Island, Dr. Jefferson worked
there for six years as achild/clinical psy-
chologist. Her new aSS|gnment atthe
Community Mental Health Center in-
volves imlduahnd group
psychotterapy with children-and their
famijlies. Where appropriate, she uses
thedechniques of behavior medification

" -both therape\‘ﬁ?uy and as an instruc-
¢

"- tional toolfo

hing parents how fo
modlfy their children’s abnOrmaI be-
havnogu Dr. Jetferson also supervises a
Center staff of five psychologists and

“three graduate students fromthe local , *

university. She has helped tostarta
crisis intervention program atthe |
Center; she.has developed a presehool
program that involves cdmmunity men- *
tal health workers and that is aimed at
easing mental health prdblems in
marginal-income families; and she has.
participated in residential and therapeu-
tic sthool programs.

-
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SCHOOL PSYCHOLGGISTS are
. concerned with increasing the effective-
ness of schopls in improving the intellec-
tual, social, -and emotional development
. of children. School psychologists may |
also serve as consuitants in education
, forthé handicapped, mentatly disturbed,
.or mentally retarded; or in developing
special programs in adult education.
They typically function in various roles )
. within the school system. As research
specialists, they may assist inimple-
menting.and evaluating special educa-
tion projects. They mdy serve asleaders -
" of in-service training programs for
teachgrs or as consultants to teachers
regarding specific feaching or class-
room-behavioPpraBlems. They may
.also help to treat ¢hildren’s psychologi-
cal and educational problems that influ-
ence behavigr in school. Some schoo)
psychologis{; also have responsibility
for administering the results of standard-
ized tests. A master's degree and state
’ certification are generally required of alt
. school psychologists, and adoctoral .
degree may be required of personsin -
" supervisory posttions. ’

. ' Position: School Psychologist
Employer: A midwestern county school
system '
Salary: $12,000/12 months
Job description: Master's degree; ex-
perience desirable, but not required.
Must be certified or capable of obtaining
state certification as a school psycholo-
gist. Job will include test administration

» and evaluation and consultationwith par-
ents and teachers, Some travel within
tQe county.will be expected.

4 g A .
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' Successful applicant: Lee Caistillo, 29,
graduated from the University of Nevada

atLas Vegas with abachelor's degree in
psychology. Duriny college, as student
coordinatorof the University's Volunteer
Service Program, he was responsible
for matching undergraduate volunteer
workers with communities in southern
Nevada that requested assistance. He
later entered Wesfern Kentucky Univer-
sity, from which he graduated with a "
master’s degree in school psychatogy.
Lee Castifio now spends aboutfolirdays
a.week in tite county schools, typically
the junior high schools. Twodays a
week he gives reading, aptitude” and in-

telligence tests to 13- and 14-year-olds

who are having trouble in school. The
other three days He consults with par-
ents or teac'hers.j :

v

-

MENTAL HEALTH ASSIST_ANTS a
are the result of the-recent and rapid
development of associate-degree pro-
grams inthe community colleges. These
training programs have produced a
large pool of people well qualified for a
variety of paraprofessional occupaiions

a
8

in state hospitals, mentat health centers,’
mental retardation centers, senior Citi-
zen service centers, and other human
- service settings. Such occupations often
meclude opportunitiessfor training on the
job, and the mentatl health assistant is
often supervised on a weekly, monthly,
‘or "as-needed” basis by a psychologist,
psychiatrist; social worker, or nurse, His
or her work activities usually inyolve
screening and evaluation of new pa-
tients, othet direct patjent-contactactivi-
ties, recdrd keeping,/advocacy of
patients' needs, and assistance in *
community consultation. Trdining at the -
sociate-degree level is bisually suffi- ,
» im, although a bachelor's degree with
" appropriate mental health.emphasis is *
gometimes preferred. (It is important
here not to confuse mental illness and
" mentai retardation. Mental iliness as ex-
perienced by patients admitted to men- .
tal hospitals typically involves a person-
ality disorder that interferes with a per- -
son's ability to function in the madern
world. Mental retardation; on the other
hand, refers.to a reduced intellectual
capagity that does not necessarily in-
volve any personality disorder.)

Position: Mental Health Assistapt
Employer: A-state hospital located in
theSouth o

Salary: $6,800/year.

Job description: Associate or

- bacHelor's degree preferred; experience
‘preferred, but not necessary. Job in-
volves major resppnsibilities for assist-
ing with and conductipg intake screen-
ing and evaluation activities for new

)
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atients in thé resident population. Ap-
“phcant will be under the supervision ofa
staff psychologist '

w0

e

d *

‘Successtul applicant: Dale Higgins,
20. graduated from Blair High School in
Takoma Park. Maryland, and commuted
to Montgomery College to earn an As-
sociate of Arts degreeas a Mental

Heaith Associate The state hospital
where he now works I1s a regional mental
hospital offenng its services and

facilities to the southwestern counties of -
the state Supervised on a weekly basis
by the c?st psychologist, the chief social
worker, and the communwy relations
specialist. Mr Higgins shares responsi-
bility with three other mental health.as-
sistants Tor prdcedurg’ involved i ad-
mitting new patients, fonducfing uiter-
views, gathering information on tte pa-
tents family situations. recording tHe
patients history and background, ad-
munistenng structured psycﬁ‘o?pgmal )
tes{s,gnd taking patients’ temperature
and blopd pressure The mental health -
assistants are engouraged to continue
their edugation through a hospital/uni-
. versity-sponsored seminar pragram.
This continuing education program
leads to advanced degrees and to job
advancement . - . T

-

v

AR

.

Defining who is and who is not a psy-
chologisteap-be a difticult task. Clearly,
- any workér.in a mental hospital is'more
or less directly in contact with resident
patients; and any edrhier study of the
diseiphne and principles of psychology
would be helptul for 8uch workess. A
_varjety okjobs exist. however, that pro-
vide nonpsychologists with exposure to
fhe same problems with which psy- -
chologists are wrestling. These jobs in-
clude ward attendant, nurse’s aide, and
‘volunteer activities irtlocal community
health—serv'ice, agencies. . -

2

Position: Ward Attendant G
Employers: Aninstitute for rehabilita- |
tioh of the handicapped and mentally
retarded .,

Salary: $5.000/year .

Job description: High school graduate
prele'rred. equivaleht experience pre- .
requisite. Position involves maintaining
services (¢leaning, bathing, replacing
bed linens, etc.) in a 40-bed ward©f the
hospital. Movementand assisjance with

“control of patients will also begequired.

Successfy! applicant: Fran Simpson. )
19, graduated from'Palo’ Alto High |
School withQo wish to go to college.
Having an interest in psychology and a
desire to do something that would help -
pegple. he applied for the position. of
ward attendant. Since joining thg staft,in
addition to ward responsibilities, Fran
Simpsonhas suggested avariety of rec-
reational events for patiepts, including
art projects, guitar concerts. and spofts
activities.

~

-7+ So there you have a sample of psy-
chologists—their training, theirjobs, and,
their activities. It is easier now, perhaps,
to understand why someone defining
psychology as.a body of knowledge, a .
method for résearch, or the use of  «
knowledge to promote human welfare
weuldbe only partly right, and why
someone who says it's a little of each

" would be closer to the truth. Psycholo-’
gists today are Yarely only teachers, sci-
entists, or profeesionals; mostpsy- |

.chologists combine two or more of these
roles. Thus, apsychologist may be . ’
primarily a teacher, a researcher, or-a
service provider but still include all three
types of aeti¥ities as part of his or her
regular routine, '
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" ANOTHER WAY
TO ANSWER
THE QUESTION

In answer to thiquestion "Whafis
psychology?” we have described what
some selected psychologistsare cailed.
where they may work, and whattheyare ,
likely to be doing. Now we will give you a’
larggr picture of careers in psychology.

In 1972 the American Psychological As-
sociation askegkits members what they
considered their primary work specialty.
THe first graph (Figure 1) shows how
27,371 psychologists answered-that

. question. The percentages for psy-

chologists holding the master's degree
are gjven separately from those for psy-

.chologists who hgld the dogtor's degree.

These figures shaw that the percent-
ages‘of psychologists in the various
categories differ depending on degree -
held. For example, 28.6% of the persans
with master's degrées are found in the
fields.of counseling.and school psy-
chol8gy, while for psychologists with,
doctorates thepropdrtionis 13.5%. *
Another weyt)o look at careers in psy
choiogy is to dsk “"WHp hires psycholo-
gists?" or “Where dothey work?"* As the
number of psychologi tschas g grown, so

too has the variety of ahswers to these -

questions. The second.graph (Figure 2)
describes where some psychologists
may be found in the work force (doc- .
torates and, master's dégrees are com- .
bined). ‘ °
If you add up the percentages you .

"can see that 62% are employed in an

educational setting, 50% in universijies
and colleggs: 21% are employed in the
service settings of hospitals, cINcs, and
private practice. You may be curious
why Figure 1 showed that clinical psy-
chologists are thedargest single groupof
psychologists, while at the same time"
Figure 2 shows that the errtg'loyers of
psychologists are mainly eduational in-
stitutions—colleges, unlversitles and

~school systems, Many chmcal psy-
chologists work in acadengic settings

partly because the three roles of the ~
psychologist—teacher, scientist, and

a9

. . .
professional—can be conveniently
combined in that environment. There a
psychologist in any of the specialties
normally has access to the institution’s

- research facilities, to its.counseling cen-

<ters, antf‘to a variety of other related

facilities. Regardtess of their subtield of .

psychology, psychologists in such set-
tings may be found teaching under-
graduate students the general principles
and methods of psychotogy ¢ or guiding

»

how the APA me s answeringthe
questionnaire described their primary
work activity. As you can see, psycholo-
gists in the largestcategory (39%)

spend most of their time in the applica- .

tion or practiceof psychology; psy-
chologists who primarily teach areithe
second largest group (24%).

We have seen that gsychologlsts are’

K3

involved in a broad.array of activities in -

ditferent wotk settings, and have .

+ edthesg positions from avariety of
educational backgrounds. There gre
many persons who apply psychological
knowledge in theirjobs, but who may not
be called psychoiogists To be consid-
ered a psychologist some amount of ad-
vanced training beyond the bachelor's
degreeis ne%essary At what point can
one consider one‘seli to be a psycholo-

gist?When doessocietyconsnderone to -

be a psychologist? These issues are
subject to much debate bothin the pro-
fession and in legal circles. The focus ot
that debate is training—the subject to
which we now tum.
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Figure 1.

Primary scientific specialty of
26,862 psychologists, given in
percentages. (Data are taken from
1972 survey,of psychologists'in the
United States and Canadawho are
members of the American

- Psychological Association )

- Doctoralas (21 21Q persons)

" Universities

Medical schools

Four-year Colleges

Two-year Colléges

Regional School
Distnicts

Elementary and

Secondary Schools

Other Educational

Hospials and Clinics

Private Pracuce”

;  Gdvernment Agencies

Research
Estabishments

Business and lndustf};

- Other Noneducational

i

-E-

=
_‘..

Masiers (5 652 persons) '
v
4
Figure 2.

Employment settings of
psychologists 1 percentages”
(Data are taken from 1972-survey
of.psychologists in the United
States and Canada who are
members of the American
Psychological Association.)

~

.

Figure 3. .

Application Practice .
“ e ' Primary work activity of
Teaching ~ - psychologists in percentages.
P - (Data are taken from 1972 survey
Admurustration: of psychologists in the United
Management States and Canadawho are
members of the, KMmerican
Research Psychological X5soctation.)
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There are many routes to becoming a
psychologist, and exactly what you will.

_ have to do will depend on the type of

psycholggis? you want to become.

-Below are the first stepsyou should con-

sider.

HIGH SCHOOL STUDENTS . °

. Your first decision as a high school
student will be te pick a college. Finding
@ne that offers an undergraduate major
in psychology wili mot be ditficult. At the

detgraduate level, psychology is.cur-
rently thie mostpopular of all areas grant-

ing bachelqr's degrees. About 50,000
bachielor’s degrees a yearére currently’

. you¥@ve seen in the descriptions of
psychologists at work, there are many

range of programs in psychology at the
+uhdergraduate level. The programs are
as diverse as the schools afid faculties

. .

to shop around. Consult your'teahch'ers.
guidance counselors, parents, and
" friends. If there is an institution of higher
learning nearby, you could contact g -
- member of the psychologyyaculty to dis-
. cuss the logal program and the psychal-

‘  HOWDOI
BECOME A
PSYCHOLOGIST?

.

Y

&2

.ogy programs of other schools.
The “Additional Sources of Inférma.,

}. tion" section at the end of this booklet
contains references to books and pgm-
phiets likely to be found in'Xyour Joc
library that describe various colleges ™
and universities around the country and
abroad. P

if you wish to obtain your tinder-
graduate degree from a school that also

~

f‘ has a graduate program in psychology,

consult the book called Graduate Study
in Psychojogy. Itis an annual publica-
. *“tion of the American Psychologital As-

>

- . \

. being awarded to psychology majors. As

colleges or universities that offer a wide.

. thatofferthem. Olrbestadvicetoyouls .

N ]

.
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_ saciation (APA) and 1s available for
$5.00,from thgOrder Department of the,
* APA, 1200 17th Stre®t, N.W., Wash-.
lngton D.C. 20036.'When you ﬂnda

col{ege or unuversuty with which you are -

generally pleased contact a member of
the faculty in the department of psychol-
-ogy there to discliss the.psychology
* programs in shat school

COLLEGE STUDENTS

" It you are n college and intendto

apply-for admissionto a graduate pro-
gram n psychology. the prevuously men-
-tioned Graduate i:de in Psychology
wili tell you about graduate programs
around the country. épportunities for
graduate study in psychglogy. and pds:
sible sources for financial support.

" If you are interested in cliical, coun-
sehng, or'school psychology. orare -
planning a career that will invoive ser-,
vice to the public, twd other things you
should know about are (a) APA accredi-
tation and (b) state hcensnng or certifica-
tion

Accred:tatuon 1sa proceSs bywhtch
the American P sychological Association
evaluates doctoral-level programs inthe

" chnical, counsehing, and school psy-
“chology areas Its purpose s to ensure
that ps_y(cholog.nsts who perform pubhc

.

service functiong in thosgfields willbe

adequately traiffled. Those doctoral pro- .

grams that apgly and meet or exceed a g

set of standards-are ."accredited.” An
_up-to-date list of colleges and univer-

sities with accredited programs is Rub- -

ished threg times a year inthe American ,
Psycholofist. an APA journal. For the ‘ . : g
current hst of accredited programs in -

clinical, counselihg, and school psy-
chology. write tq the Educational Aftairg
Office of APA 1200 17th Street N.W.,
Washlngton. D.C. 20036. .

Licehsing or certification is-a means .
used by state governmen‘: td protect ' ,
. thépublic. This process ehsures thatln- ] .

dividual psychologists have met or ex- )
ceeded state-set standartls of educa-
tiom, knowledge, and experience. Com: : ' :
pletron of an.@ccredlted graduate pro-
gram does not ensure state Ilcensmg org
certification &¢ ths individual graduate;
moreover, ‘graduation from anon- _ _
. accredited program does not necessar- = . S : .
ily prevent certm(&hon or ficensing, The o
se of the title psychologist by those
w otterthelrserwcestothepubllctora
feei resmcted in most states to persons .

who have met the standards definedby . Lo , e,

law and who have been,appropriately

licensed. Standards set by the profes- . .
~ sion itself (and by most state laws) de- - —

fine a qualified professional psycholo- ‘
) gist as one with a doctoral degree in
- psychology and at least one and prefer-

ably two years of supervised experience

in.an internshi Most state regulations

(asid federa) reEgutatie,ns where applica-

ble) require at least a master's degree

for a position as a psychologist. Some

states also provide for different levels of

certification, inciuding some that have

requirements overand above those for

master's-degree cedification. but short

of those necessary for the PhD; these

e M .
- levels of certification generally reflect
the various levels of training a peréon o~ '
may have expenenced
7’ 4 . :
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extent of education and trainingisa -ing experignce for clinical psychologists
. DOES EDUCATION maypr factor in determining-how much who wantlobe therapists rather than
. AND TRA|N|N'G MAKE? responsibility a psychologist will have scientists; as a result, an alternative
. ’ program has been developed called the
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and what opportynities will be open.

'DOCTORAL LEVEL )

Doctoral-level psychologists typically
have been exposed to the broadest va-
riety of-knowledge and'techniques in,
psycHology over the longest p&riod of

» timte. The Doctor of Philosophy (PhD)
requires atleast three years ofteduca-

~ tionbeyond thebachelor's degree, and it

ordinarily takes four.or more years to”
eam, Earning thedoctor's deg:‘eye
thands 3 high level of-academi
achievement. Doctoral students in many
prafessional specialfies complete an in-
ternshlp {on-the-job training that is -
closedy supervtsed) either before or im-
medlately after the award of the doctor’s 8
degree such internships normally add
at least one year to the total training *

time. In some helds after earningthe .

+ PhD, certain students may continue in ,

postdoctoral resedrch positions for one .

or two years. '

Psychologists holding the doctor's
degree tend to have the wiliest range of
wprk choices. For exampie, a clinical or
cbunseling psychologist with a PhD’

could work in a university, inarehabilita-

tion setting, or evenin anindustrial sel-
ting, and be quallfled to give therapy to
‘people ranging from preschool- evel
children to business executives with
personal-adjustment problems.

* ThePhDisaresearchdegree:toearn

it, a person usually has to make anorigi-
nal research contribution to the field of

psychology (i.e., write a dissertation) as
part of the training. In recent years many
psychologists have questioned whether

—

Doctor of Psychology (PsyD). The, pri-
mary difference between the two de-

* greesis thaﬂ’syD training involves ' B
more time gaining practical experience

" instead of the PhD training time that is. «

‘normally spentin research-activities. In:
addition, the PsyD typically does not re- -

. *qmre completlon of aresearch project.

The Doctor of Education (EdD} is

_ amother type of doctoraltiegree that can

be held by psychalogists. Whereas the i
PQDis aresearch degree, the EAD is .
‘typically a'brofesslonal degree awarded
fcllowing 'successful-completion of a
pngram of courses focused on educa-

. tion as avocatiop and professian.

MASTER'S LEVEL,

Master s-level psychologlsts normally
have spentfromoneto twoyearsin , - °
graduate school after the bachelor’s de-
gree and have completed additional ré-
quirements such as practical experience
inan applied detting or amaster’'sthesis v
based on a research project. Psycholo- w
gists with a master’s degree are
nevertheless found ina variety of et-"
tlngs for example, teachlng inWo-year
colleges, orin laboratories doing re-
search in figlds such as human factors,
engineering psychology, industrial psy-

E
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' .chol‘ogy, and human-perlorménce
. technology. These gsychologists are
alsofoundina brdal varigty of pubiic .

- practige N some states, ancin school’
settings. Master's- level psychologists |
typically have a somewhat mare limitéd

dogtoral-levehpsychologists, who have
had more education and traunung. :

BACHELOR’ $ LEVEL

) Bachelor s-level programs have
L evolved. durlng the last few years. Nexv

né’s have been developed to train work-

B e‘rswho underdlrect supervusuon may .

-~ guve score and. sometlmes interpret
certain psychologlc altests, may workdi-
rectly with chénts and thelr families, or

=, mayhelp individuals and communities to

use their abilities to solve their problems.

" Typical work settmgsmcludecommUnlty .

mental health centess, vocational re-
habilitation offices, and correctjonal
progfams. Similarly, alithough more ~ .
tikely to be called a teacfier than a psy-
chologist, anothier occupatlon for those

with at least bachélor s-level trainirigis -

teaching psychology n secondary
schools.

ASSOCIATE DEGREE

Associate-degree training for particu-

lar jobs in psychological and other kinds '

of work has been developed in recent
years. Persons with*this training tend to
have fewer work choices than those with
bachelor's degrees. oftendueto the fact
that an employer 1s unaware of the type
of training that thes e degrees dffer.

’ These peofle are qualified to do inter-
viewing, to give and score specific psy-
chologicaltests, and to communicate

* the needs of persons, families, and
communities to psychologists and other
prolessuonals In most settings they can

range ot.opportunities open 'to themthan E

’ programs insome colleges and universi- -

LEVEL . ‘

As you consude[ a career in psychot-
- ¥ ogy. an impaitant goal to keep inmirid is
your fiéxibility’of choice: Keep dlllerent

and pnvate treatmenf facilities, in private [ -job options open for your,sell Plan your

_educationin psyghology so that you
have broad exposurg to its many as-
pects, as well as to other disciplines.
Avord specializing too, soon. Realize
als_o that the I|m|tsdescrlbed above are
typical and do not prevént moving to a
higher tevel of training. Formal educa-
tion dqes not completely determine the
A * tinal level of achievemént in work. De-
- pending on the specific abilities of the
particular person involved, dreas of re-
sponsibility for some master's-level psy-
chologists exceed those of some PhDs.
Personal skill and ability are crucial. -
Broad exposure to psychology will en-~
gure that you are making the wisest
¢hoice for both your training and your
- career, based on thd best available evi-
‘dence. namely, carefully planned per-
sonal experience: *

A career choice,should be bas
thorough eprOratlon of various al
tives so that one’s interests, abilitie
and values are most suitably matched
with one’s selected litework. There are
many careers that differ substantially -
from psychology itself, butin which psy-
chological-knowledge, techniques: ,and
skills are.applied. These gareers include
psychiatry, psychiatjic nursing, social

* work, work as a mental tiealth techni-

on a
na-

cian, certain aspects of personnel work, -

hyman engineering, community pian-
ning, and ever product-analysis and-
sales. Undergraduate studiés in psy-
chology would help in developing a
career in any one of these related fields,
but they would have to be coupled with

specrallzed study (atthe graduate leVeI
-in same cases) for some of thése related
career fields. : ~

It you are thinking about a career in
psychology. you may want te consider
for a minuté psyghology's recent past
and how itis changing. Psychology has
been undergoingvery rapid changeover »
the last years, and the trends are likelyto
continue ‘for a while. For example, five
years ago an earller versiorrof this book:
let did not even discuss the assagiate

degree as a career option. New jobsin ‘

psychojogy and mental helith workare’
comstantly evalving, and new edudation
and training ptograms are being de-
veloped to sult those new jobs. At any
“given time, ttie best source of informa: -
tion about educational requlrementT for
a particular gareer in psychology will bé
the institutions that offer training prg-
grams for'slich careers. « ‘
At the undergraduate level, psychol-
ogy 1s now the most popular of all afeas
granting bachelor's degrees. About
50,000 bachelor's degrees a year dre

~currently being awardedto psychology

majors. A report published inthe Teach-’
ing of Psychology Newsletter early in
1974 indicated that approximately 30%
of the students who graduate with a
bachelor's degree in psychology go‘on*
to enter graduate sghool in psychology.
Another 25% db graduate work in some
ofRer tield (taw, medicine, social work,
sociology, etc.), and about 45% finish
their education with the bachelor's de-
.gree. Of this latter group, approximately
75% subsequently find jobs in a field
relatdd to psychology. '
As a result of the large number of
bachelor's degrees awarded in psychol-
ogy, and due to widespread interestin *
psychplogy, admission to psychology
graduate programs Ig increasingly
highly competitive. Even so, there are
approximately 4,000 master’'s degree
and 2,500 doctor's degree recipients in

expect 16 work under the direct-supervi- - psychology eachyear.
sion of persons with more education. ,V) 4
— A
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WHERE IS
PSYCHOLOGY:"
HEADED?

&

-Onerperson’s guess about the futdre
may be as good as another's, but thé,

trends in the development of psychology -

overthe pastfive toten years'do seemto
give some hints about psychology’s im-
mediate future, Preserving the three-
pPartdefinition of psychology as a body of
knowledge, as methods of research,

and as the application of knowledge, we '

can make the fokowing guesses about
the near fdture.

TEACHING

In teaching, there is room for innova-
*tion at the college or university level
(both graduate and undergraduate).

P

. CollegeJevel personnel are usually
- hired for abilities both as researchers

and as teachers. However, prospects for
employment inthe immediate future as a
-teacher/researcher in a four-year col-
lege or university are limited by relatively
stable student enroliments. By-contrast,
Two-year colleges are exparieijcing
growth and thus are adding faculty. *

Perhaps the most optimistic employ-
ment prospects for teachers of psychol-
ogy and behavioral sciences are at the
precollege levels, especially in high
school, although this trend may well be
short-lived given the growing surplus of
secondary-school teachers generally.
Marked increases in enroliment by high
school seniors in psycholog'y courses
have occurred over the past decade. Al-
though somé studies indicate the in-
crease in enroliment is beginning to level
off, nonetheless, current prospects for
employment as a high school teacher of
psychology are probably stronger than
atany past time in the history of psy-
chology, and short-term prospects for
the future are gQ)d.

¢ -
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In research ellons successés are -
usually ned more or less directly to the
federal state, and private funds that are
available to support résearch programs.
There 1s httle prospect for large In-
crdases in fundifiy fr such research _
p?ograms either.for those amed at ..
problems or for the p/ore gen-
eral tra itional programs. Recent ad-
vancements in specific areas such as

: Ianguage development, physiglogical

psychology and operant condmomng
are likely to continue. SO 1S progress In
areas such as cross-cultural personality
and intelligence testing, human per-
formance, engineeing psychology. and
program evaluation n fields related to
psychology (e.g.. law enforcement,
éducation, and mllltary servuce) How-
ever, prospects are not.strong for in-
creases in the nu mber of jobs ip the re-
search area——vjobs that traditronally de-
mand atleast a master's and more often *
a doctor's degree. Even prospécts for
support of graduate students in expen-
mental psychology are somewhat im-

- ted Similarly, at present; many PhDs

with interestin research are university- -
or college-employed. byt prospects for
expansion in this job market appear ,
quite imited. at least for the next five
years

PUBLIC SERVICE

~ In pubhic service, the applied areés ot
the disciptine have been atfected by a
varety of tactors’ For gxample, the use
of tranquihzers has created more man-
ageable conditions in megtal hospitais
Atthe same tima, new,therapeutlc

~.

‘philosophies that place greater em-
phasis on the home environment havé
developed. Thése twb factors helpto

reduce the number of patients housed i’

targe nfental hospitals and dectease
pressures to increasa staff snze The
nextfive years wilf probably see a

-stabilization of mental hospital popula- -

tons with fewer resident inpatients, and '

the effect of this may wellbe anincrease
in the importance of community mental
-health centers as a focus of treatment
programs.

Federal legislation in the early and

mid-1970s has led to greater emphasis

-on Health Maintenance Organiza-
tons—a new concept. that places the :-
emphasis on maintaining gOod health

rather than $olely rehabllltatlng the sick.

This, inturn, s likely to prdduce new

. roles for psychologists both in preven-

tive and therapeutic sutuatlons and
perhaps to create opportunmes for
group practice. More jobs.maj be
created for %araprofess1mals incom- *

. muttity psycipology ahd for individuals
. concerned with rehabilitation. Other

-

~ So there you have it. Psychology'is a
diverse discipline, difficult to describe
and constantly changlng Its study is -
made ali the. more challenging by the
debate between pracmloners andre-

" searchers wha each defend the virtues

. levels—ot jobs and of people willing to
. perform them——there is a real likelihood

of their own approach4o behavior:* ,
Matching appfopriate solutions to'ap-

propriately framed questions is the tasl(_ _

of psychologists in the immediatg and
more distant future. With growth-at the
predoctoral and paraprolessl0nal

that psychology may remain the most

: popular’undergradoate program of
" study. The number of people trained for

areas In which some growth:may beex- .

. pected over the next five years are rural

mental hedlth centers, services forthe *.
aged, minority counseling, and day care.

As the dermand for public service in-
volving psychology grows and as the

. number of schools offering advanced
fraining'continuesto increase, whale

new fields of opportunity may be opened
for people with less than doctoral-level
trammngin psychology Atthe sametime,

L should be noted that pressures of the

marketplace are likely ta increase the
value of advanced training..As jobsin a
given area of work become relatively
scarce, those with the highet level of
training may be more likely to be hired
than those with lesser preparation even
though the nature of the job itselt may
“hothavechanged. Overall, these trends.
would Suggest that.the applied area of
psychology has the strongest patential

_tor growth over the next five years..

’

the tasks ahead may be more than am-
ple, however, so it {s eveh moreimpor-
tant for each individugtto delectcaretully
from among the careeralternatives of-
fered by psychology and many other
fields. » .

Let us end with a descnptlon ofthe -,

" American Psychological Association. It-

is anbrganlzatlon of psychologlsts and
it offers & wide variety of services taghe
public, the prolesslonal psycholo&st
the reseafcher, the teacher, and

_“perhaps mostimportantly, the student of

psychology. What follows is a general
description of the APA and a list of other
sources of informatioh for those in-
terested in considering a career in psy-
chology. ) "

*
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THE AMERICAN
PSYCHOLOGICAL
ASSOCIATION ,

&

The American Psychological'Associa-*'

tion (APA) s a society of scientists,
teachers, and professionals organized
by charter to advance psychology as a
science and as-ameans of promoting
"the public welfare. its memibership in
1974 was approximately 37,000. The
Association publishes scientific.and p‘ro:
fessional journals in the various
subject-matter areas and speciatties of
psychoiogy. it al's'o holds an annual con-
ventjon to*aid communicationand ex-
‘chd of new knowledge-among psy-
chelogists. In addition, the APA spon-
sors various other meetings and ac-
Livities.that deal with the-professional
concerns and scientific interests of psy-
_chologists. These-efforts are supported
by many boards and committees con-
sisting primarily of APA members who
devote their attention to a wide variety of
concerns, rariging from the social and -
ethical responsibilities of psychologists
to their education and training.
" The national effortspf APA are greatly
facilitated by regional, 'state, and local
associations. The time and place of the
meetings of both the"APA and the re-
gional and other asseciations are listed
each month in the American Psycholo-

gist or the APA Monitor, a newspaper for
psychologists. The addresses and offic- -

ers of any of these associations may be
- obtained by contacting the Administra-
_tive Services Departmerit of the APA,

1200 17th Street, N: W., Washington,
D.C. 206\36

DIVISIONS OF THE APA

The numerous interests and activities
of psychologists are currently rep- .
resentedwithin the APA by the 33 divi;
sions that are listed below. Psycholo-

* gists who join the APA usually join one or

more of these divisions according to
their areas of training or inferest. Infor-
mation concerning the interest areas of
divisions may be obtained from the divi-
sion secretaries, whose addresses are

. published-each November on the last

page of the American Psychologist, or
by writing to the Administrative Services
Departmentiof APA, 1200 17th Street,

N.W., Washington, D.C. 20036.
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18.
19.

20,

21.

22.
23.
24.
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26.
27.
28.
29:
30.
31.
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- . . o
General Psychology
Teachlng of B

The Sogiety for the Psychological -
t Social Issues—A Division .
of the APA T
Rsychology and the Arts

Clinical Psychology -

Consulting Psychology

industrial and Drganizatienal Psy-
chology

Educational Psychology

School Psychology

Counseling Psychology
Psychologists in Public Service
Mllltary Psychology

Adult Development and-Aging

The Society of Engineering Psy-
chologists—A Division of the APA
Rehabilitation Psychology
Consumer Psychology -
Philosophical Psychology
Experimental Analysis of Behavior.
History of Psychology
Community Psychology -
Psychopharmacalogy .
Psychotherapy v .
Psychological Hypnosis

State/ Psychological Association

- Affairs

32.
33.
.7 34,
35.

Humanistic Psyghology

"Mental Retardation

Population Psychology
Psthol'ogy of Women
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. PUBLICATIONS

[V &

APA Journals - E :
The APAitself publishes 15 psychological joumais. Subscrip'ﬁons generally range from $12to-$60 '
per year, These journals are generally available in college and university libranes: )

‘American Psychologist: Official papers of the APA; articles on bsychology; comments, ari-

nouncementss and lists of regional, national, and intérnational conventions. S

" Contemporary Psych’ology': Critical reviews of re'cent'bboks, films, and other media; brief notes

on new texts; previews of textbooks in psychology.

' Deyslopmental Psychotogy: Studies of the variables influencing -growth, development, and

-aging.

Joyrnal of Abnormal Psychology: Basic research and theory in the ‘broad field of abnormal
behavior, its determinants, and its correlates. g )

Journal of Applied Psychology: Theoreticatand research contributions i applied fields such as
business, industry; government, urban, and consumer affairs; legal, health, transportation, de-
fense, and educational systems; and space and other new environments. °

Journal of Comparatjve and Physio)oglcal Psychology: Research feports in comparative and

" physiological psychology. .

Journal of Consuiting and Clinical Psychology: Research and thédry concerning clinical
psychology including psycholoegical diagnoses, psychotherapy, personality, and psycho-
pathology. ) . ¥ D

Journal of Counseling Psychology: Theory, rééearch. and practice conceming counselingand -
related activities of counselors and personnel workers. - .

Journal of Educational Psychology: Studies of learning and teaching including measurementof
psychological development, psychology of school subjects, methods of instruction, and school
adjustment. : ' S :

Journal of Experimental Psychology: Research contributions of an experimentalcharacter.
Published as four séparate sections: ’ : )

Journal of Experlméntal Psychology: General: Longer articies in the three areas below,
generally of broader interest to ail experimental psychologists. '

Journal of Experimental Psychology: Human Learning and Memory: Concernfhuman_
acquisition, retention, and transfer processes.
Journal of Experimental Psychology: Human Perception and Performance: Concerns

.

information-processing operations as related to experience and performance, : .

Journal of Experimental Psychology: Animal Behavior Processes: Concerns basic
mechanisms of perception, learning, motivation, :and performance, especially with infra-
human animals. : . f

Journal of Personality and So::ial Psychology: Theory andresearchon bersohality dynamics,

group processes, and the psychological aspects of social structure. . '

Professional Psychology: Applications of résearch, standards of practice, interprofessional
relations, delivery of services, and innovativé approaches to training. e

Psychological Abstracts: Noncritical abstracts of the world's literature in psychology and related
subjects ($180 per year). ' - B

Psychological Bulietin: Evaluative reviews of research literature, discuséions of research

methodology in psychology.

Péycholbglcal Review: Theoretical contributions attempting 1 integrate and discuss a broad
range of psychological phenomena.
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Divisiori_Joumals, _ R - )

’ \I . B
.. Many'of the APA divisions also publish newsletters and journals. Some of these journals include:

8

-

_ Division 2—Teaching of Psychology

13

. Division ’

Dwision

Division

8—Journal of Social issues
12—Journal of Clinical Child Psychology
15-—The Educational ﬁsy‘.’chologisl
17—The Counseling Psychologist

_Division

Division 22—Rehabilitation Psyéhdlogy :
Division ,29—Psychol’ﬁerapy: Theory, Research anci Practice

“Division 35—The Psychology of Women ’ ¢

Ot APA sources of information .

\Raddmon to the journals, the APA also publishes other information concernmg its own member-

ship and actvities, including the following:

APA Blographlcal Directory: ongra'phlcal geographuoal and divisional membershlp hsnngsc:?
APA Associates, Members, and Fellowg: published every two years.

APA Membership Register: Names, ad ses, and status as Fellow, Me ber or Associate in
AP A and divisions; published in alternate yeaXs when a Directory is not publis

APA Monilor News' about APA, behavioral scie |$Ianon,and general happer\
psychology. . S . »

Employment Bullelln Notices of vacancies and situations wanted. Typ|cally posmons requiring
atleast the master S degree are listed; pubhshed monthly.

“The Consolidated‘Roster lor Psychology (1973): Alisting of psycholognsts in the United States
and*€anada without regard to membershlp in APA.

*o,

Information Services

.
.

In addition to the jouymals and other sources “of lnformat»on APA makes avallable two other
services as aids in surveying or communicating large amounts of information. One is the Journal
Supplement Abstract Service (JSAS), which generally contains large amounts of original
materials relevant to psychology, independent of the type, format, length, or subject-matter
content. The other is Psychological Abstracts Search and Retrieval (PASAR), which permits a
computerized search in the subject-matter Iltet:atu’re of articles that have been summanzed ina -
short paragraph. . ? .

’
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ADDITIONAL
SOURCES OF
INFORMATION

)

°

3

Avanety of other information sources ié avéilable to persons.séekung information about a career in’
psychology A partallisting follows: . ) :

Books and Booklets

American Psychoiogmal Association. Psychology as g profession. Washingtoﬁ, D.C.: Author,
1968. : . -

Amerncan Psycﬁologlcai Association. Graduate study in psychology: 1975-1976 (Rev:annuallyi
Washington, D.C.: Author, 1974, : T .w;
Ash.-P.(Ed.). Jobs in psychology (Rev. ed.; J6b Family Series No. 15). Chicago: Sciencé.,,

Research Associates, 1970.

Babco, E. Science and engineenng careers: A bibliography. Washington, D.C.: Scientific Man-
power Commission, 1974 (Address: 1776 Massachusetts Avenus, N.W., Washington, D.C. .
20036.)

Cass ., & Bifibaum, M. Comparative guide to America colleges (6th ed.). New York: Harper &
Row. 1973. v :

Guilford:J. P. (Ed.). Fields of psychology (3rded.). New York- Van Nostrand, 1966.

‘Hawes, G. R. The new American guide to colleges (4th ed.). New York: Columbia University

Press. 1972. - .

National Commissm; on Mental Health Manpower. Careers in psychiatry. '(Roche.Laboratories
Ed.) Washington. D.C.: Macmillan, 1968. ;

Super, D.E. Opportunities in psychology careers (Rev.ed.). Loyisville, Ky.: Vocational Guidance

Manuals, 1968. .
Webb, W B. (Ed.). The profession of psychology. New York: Holt, Rinehart & Winston, 1962.
Pamphlets .

American Psychological Association, Division of Consumer Psychology. Careers in consumer
psychology. Washington, D.C.: Author, 1973. (Address: 1200 17th Street, NW.. -
Washington, D.C. 20036)

-

~ American Psychological Association, Division of Coun'seling Psychology. The counseling

psgchologist. Washington,D.C.: Author, 1968. (Address: see above)

American-Psychological Association, Divisiorrof Industrial Psychology. A career in industrial .
psychology. Washington, D.C.: Author, undated. (Address: see above)

+ American Psychological Association, Division of School Psychology. The school psychologist.

Washington, D.C.: Author, 1972. (Address: See above)

_ / .
Catalyst. Psychology (Career Opportunities Series No. C19). New York: Catalyst Publications,
1973. (Address: Six East 82nd Street, New York, New York 10028) B ”

Catalyst. Psychology (Education Opportunities Series No. E19). New York: Catalyst Publications,
1973 (Address: see above) ) . :

Chronicte Guidance Publications, Inc. £sychologist (OccupationakBrief No. 144). Moravia, N.Y ..
Autbor, 1971 ’ ’ : :

College Entrance Examination éoard. Financial planning for study in the United States. A guide

for students from other countries (Rev. éd.). New York: Author, 1973. (Address: Colfege
Board Publication Order, Box 2815, Princeton, New Jersey 08540) ‘

Hawes, G. R. Entering higher education in the United States: A guide for students from other
-~ countries (Rev. ed.). New York: College Entrance Examination Board, 1974. (Address: see
above)

National Academy of Sciences, National Resgarch Council. A selected list of major fe/l'owship
opportunities and aids to advanced education for fore(‘qun nationals. Washington, D.C.:
Authot, 1974, (Address: 2101 Constitution Avenue, N.W., Washington, D.C.20518) ..

National Academy of Sciences, National Research Council. A selected list of major fellowship,
opportunities and aids to advanced education for United States citizens. Washington, B:C.: , ,
Author, 1974. (Address: see above) ;

PoMecjge’F. New careers, real jobs, and opportunities for the disadvarga d (Public Affairs
Pamphlet No. 427). New York: Public Affairs Committee, 1968. (Address: 381 Park Avenue
South, New York, Ngw York 10016) i -

Rotman, B. T. Careers in psychology. Washington, D.C.: B'nﬁrith Vocational Service, 1968.
(Address: 1640 Rhode Isiand Avenue, N.W., Washington, D.C. 20036) v :
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- SPECIAL GROUPS. . Groups concernad specmcally wﬂ; psycpology .

The groups listed below serve as valuable reSources for information on selected areas of coljicern

OF lNTEREST : within the field of psychology. The top officer in a number of these organizations changes pach
To ST U D E NTS ' o .. year, but a currentlisting of the person to contact from each organization may be obtained ¥om the

person listed below or from the Department of Social and Ethical Responslbmty of APA, 1200 17th’
Street. N.W., Washington, D.C. 20036.

o ) ‘ Association of Asian-American Psychologists. An orgemzatlon devoted to the concems of the
. . Asian-Americans in psychology. For ipformation, contact:
. " Dr. Derald W. Sue, President
. . i Department of Education
N . ~ - - California Stafe University at Hayward
Hayward, Cakfornia 94542

Association df Psychologists for La Raza. An information and action agency represeniing the
rights and oppprtunities of Mexican- American psychologlsts For |ntormat|on contact:
Mr. ErnestBérnal -
Association for Psychologists for La Raza
) . : . Southwestern Educational Development Laboratory . !
. - 800 Brazos
L . * Austin, Texas 78701 T .

. ~

N Association for Women in Psychology. An association concerned with creatmg and mamtaln-
- ing opportunities for women in the field of psycho|ogy For mtormatlon contact:
Dr. Leigh Mariowe .
Association for Women in Psychology ) -
) 180 West End Avenue - )
P 4 v New York, New York 10023 .

Black Students Psychologlcal Association. A central souree of information on educational
opportunities and financial assistance in psychology for black and other ty group students.
. _ For informafion, contact: , ) ”\
- . Mr.James Howard 7 ’
o : : 'Black Students Psychological Association
Box 3258
Berkeley, California 94703

Committee on Women in Psychology. A speciai commmee of the APA devoted to the concerns
. . of women in psycholegy. For information, contact: -
( . Committee on Women in Psychology
American Psychological Association
1200 17th Street, N.W. ~
. . . Washington, D.C. 20036

National Association for Black Psychologists. An organization devoted to the concems of
_black psychologists. For information, contact:
Ms. Patricia Coppock
National Association-for Black Psycholognsts
4050 Institute for Social Research
: o 426 Thompson Street
. e » Ann Arbor, Michigan 48106
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"Groups with interests

overlapping those of APA -

In addition to the groups of ditect relevance to
the student of psychology-as listed abave,
there are a number of other professional as-’
socnatlons whose activities overlap with the
focus of the APA's efforts. The address and

- telephone number of such groups are listed

below:

v

~

American Anthropological Assoclation
1703 New HampéMre Avenue
Washington, D.C. 2

(202) 232-8800 "

American Associktion for the
Advancemen} of Science

1515 Massachusetts Avenue, N.W.
Wasbhington, D.C. 20005

(202) 4674400

- American Councll on Education
One Dupont Circle, N.W.
‘Washington, D.C.20036
(202) 8334700  °

American Medical Association
535 North Dearborn Street
Chicago, lllinois 60610

. (313)751.6000 -

American Orthopsyc hlatric Assoclatlon
1790 Broadw

ay
- *New York, New York 10019

(212)586-5690

American Personnel and Guldnnce
Association

.1607. New Hampshire Avenue, N.W.
Washington, D.C. 20009

(202) 48321633

- American Psychiatric A;soclatlon
1700 Eighteenth Streét, N

Washington, D.C. 20009
(2 2}%78’_/8
Amerl Sociological Association

1722 N Street, N.W.
Washington, D.C. 20036  ’
(202) 833-3410

National Assoclatlon for Mental
Health

1800 North Kent Street gRosslyn)
Arlington, Virglnia 2220

(703) 528-6405

- Natlonal Association of School
Psychologists
w 0 Connectlcgt Avenue, N.W,
ashington, D.C. 20036
(202)872-0311 S~

. National Assoclation of Social Workers .
2 Park Avenue
.~ New York, New York 10016
(212)689-9771 .

Na'ilonnl Education Association
1201 Sixteenth Strefet, NW.’
Washington, D.C. 20036

(202) 8 3-4000 N -

Natlonal Institute 91 Mental Health
5600 Fishers Lane

Rockville, Maryland 20852

(301) 443-2404

Scientitic Manpower Commission
1776 Massachusetts Avenue, N.W.
Washington, D.C. 20036

(202) 223-6995
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